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Professional Experience

Lecturer (Assistant Professor), University of Melbourne, Department of Economics, Since 2017.

Research Fellow, IFPRI, Markets, Trade, and Institutions Division, 2016 - 2017.

Associate Research Fellow, IFPRI, Markets, Trade, and Institutions Division, 2014 - 2016.

Education

Ph.D. Economics, University of Pittsburgh, 2014.

B.A. Economics, Summa Cum Laude, Wittenberg University, 2006.

Refereed Publications

Jack, B. Kelsey, and María P. Recalde (2015) Leadership and the voluntary provision of public goods:

Field evidence from Bolivia. Journal of Public Economics. 122, 80-93.

Babcock, Linda, María P. Recalde, Lise Vesterlund, and Laurie Weingart. (2017) Gender di�erences in

accepting and receiving requests for tasks with low promotability. American Economic Review. 107:3,

714-47.

Recalde, María P., Arno Riedl, and Lise Vesterlund. (2018) Error-prone inference from response time:

The case of intuitive generosity in public-good games. Journal of Public Economics. 160, 132-147.

Menietti, Michael, María P. Recalde, and Lise Vesterlund. (2018) Charitable giving in the laboratory:

Advantages of the piecewise linear public goods game. In Tonin, Mirco and Kimberley Scharf. (Eds.)

The Economics of Philanthropy : Donations and Fundraising, MIT Press.

Other Publications

Babcock, Linda, María P. Recalde, and Lise Vesterlund. (2017) Gender di�erences in the allocation of

low-promotability tasks: The role of backlash. American Economic Review (Papers and Proceedings).

107:5, 131-35.

Babcock, Linda, María P. Recalde, and Lise Vesterlund. (2018) Why women volunteer for tasks that

don't lead to promotions. Harvard Business Review. July 16, 2018.

Working papers

E�ciency in intrahousehold resource allocation and women's bargaining power

(Co-authored with Markus Goldstein, Kelly Jones, and Tricia Koroknay-Palicz)

Leadership and risk taking: A �eld experiment on the mechanisms underlying social in�uence

(Co-authored with Kate Ambler and Susan Godlonton)

Dishonesty, tolerance, and social information

Work in progress

Intrahousehold dynamics and farm productivity: The e�ects of women's access to irrigated land rental

and inputs (Co-authored with Markus Goldstein, Kelly Jones, and Tricia Koroknay-Palicz)

American Economic Association RCT Registry: AEARCTR-0001699 - In the �eld
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Grants, Awards, and Fellowships

Discovery Early Career Researcher Award, Australian Research Council, 2019-2021 ($370,000 AUD)

DECRA Establishment Grant, University of Melbourne, 2019-2021 ($50,000 AUD)

Eminent Research Scholar Award (to host Lise Vesterlund), University of Melbourne, 2018.

Strategic Innovation Funds for Associate Research Fellows, IFPRI 2016. ($50,000 USD)

Social Science Doctoral Dissertation Fellowship, University of Pittsburgh, 2011 - 2012.

Summer Research Fellowship, University of Pittsburgh, Summer 2010.

Arts & Sciences Fellowship, University of Pittsburgh, 2008 - 2009.

Phi Beta Kappa, Departmental Honors, University Honors, Wittenberg University, 2006.

Media coverage of research

(2018) Harvard Business Review, Moneyish, The New York Times, The Age, The Wire, Ladders, Life-

hacker, The Sydney Morning Herald, The Globe and Mail, El País, Gazeta do Povo, CNBC, Women's

Agenda, Brookings, HBR Women at Work Podcast; (2017) AEA Research Highlights, AEA Top 10

Research Highlights 2017; (2016) The Atlantic, Forbes

Invited seminars

(2018) Australian National University, University of Sydney, Monash University, University of Queens-

land, Queensland University of Technology, Melbourne School of Psychological Science; (2017) Maas-

tricht University, FGV Sao Paulo School of Economics, University of Melbourne, NHH Choice Lab,

Tilburg University, Hamilton College; (2015) George Mason University (Interdisciplinary Center for

Economic Science ICES), Pomona College, Inter-American Development Bank (Research Department),

IFPRI (Markets, Trade, and Institutions Division), (2013) Trinity College, University of Pittsburgh

(Graduate School of Public and International A�airs)

Conference Presentations

(2019) Asia-Paci�c ESA, Australian Gender Economics Workshop (Discussant); (2018) Gender, Norms,

and Economics Workshop (U of Melbourne), Applied Behavioral Conference (U of Sydney), Asia-

Paci�c ESA, AEA Annual Meeting (Philadelphia); (2017) Behavioral Economics: Foundations and

Applied Research (U of Sydney), ANZWEE, ECBE (Carnegie Mellon, Discussant), AEA Annual Meet-

ing (Chicago); (2016) SEA Annual Meeting, ESA North America Meeting, ECBE (U of Bonn), AEA

Annual Meeting (Chicago, Discussant); (2015) SPI (U of Chicago), ICES Conference on Experimen-

tal and Behavioral Economics; (2014) ESA North America Meeting, SABE Annual Conference; (2013)

ESA North America Meeting, SPI (U of Chicago), SITE (Stanford), ISNIE Annual Conference, CAGE

Conference on Generosity and Well-being (U of Warwick); (2012) ESA North America Meeting, SITE

(Stanford), ESA International Meeting, Deception, Incentives, and Behavior Symposium (Poster Ses-

sion, UCSD).

Workshops

2017: Science of Diversity and Inclusion Initiative (University of Chicago)

2016: CeMENT Mentoring Workshop for Faculty in Doctoral Programs (CSWEP-AEA)

2015: University of Chicago Summer Institute on Field Experiments

2013: IFREE Graduate Student Workshop in Experimental Economics (Chapman University)

2012: Ronald Coase Institute Workshop on Institutional Analysis (Santiago-Chile)

Teaching Experience

Public Economics, Honours and Masters Level, University of Melbourne, 2018.

Introduction to Experimental and Behavioral Economics, RA Training Workshop, IFPRI, Summer 2015.

Intermediate Microeconomic Theory, Undergraduate Program, University of Pittsburgh, Summer 2012.

Guest lecturer, Gender Economics, Undergraduate and Masters Level, George Mason University, 2015.

Teaching Asssistant, Advanced Macroeconomic Theory II, PhD, University of Pittsburgh, 2010.

Teaching Assistant, Advanced Macroeconomic Theory I, PhD, University of Pittsburgh, 2009, 2010.

Teaching Assistant, Introduction to Macroeconomics, University of Pittsburgh, Summer 2010.
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https://hbr.org/2018/07/why-women-volunteer-for-tasks-that-dont-lead-to-promotions
https://moneyish.com/ish/ladies-doing-this-at-work-is-killing-your-career/
https://www.nytimes.com/2018/07/19/business/women-careers-volunteering-work.html
https://www.theage.com.au/lifestyle/life-and-relationships/new-study-confirms-exactly-why-nice-girls-finish-last-in-the-office-20180729-p4zu9x.html
https://thewire.in/education/women-in-academia-gender-pay-gap
https://www.theladders.com/career-advice/study-women-more-likely-to-be-asked-and-to-do-office-housework
https://lifehacker.com/stop-volunteering-for-thankless-tasks-at-work-if-youre-1827699732
https://lifehacker.com/stop-volunteering-for-thankless-tasks-at-work-if-youre-1827699732
https://www.smh.com.au/lifestyle/life-and-relationships/new-study-confirms-exactly-why-nice-girls-finish-last-in-the-office-20180729-p4zu9x.html
https://www.theglobeandmail.com/business/careers/management/article-with-smarts-looks-and-personality-fixed-what-else-can-you-do-to/
https://retina.elpais.com/retina/2017/08/09/tendencias/1502282115_495640.html
https://www.gazetadopovo.com.br/economia/livre-iniciativa/carreira-e-concursos/mulheres-aceitam-tarefas-menos-importantes-e-que-nao-as-levam-a-lugar-algum-ax9233gvnh96kw81w1dri0bhn/
https://www.cnbc.com/2018/08/27/why-women-should-stop-volunteering-for-non-promotable-tasks-at-work.html
https://womensagenda.com.au/business/are-you-the-sucker-lugged-with-office-housework-chances-are-youre-female-and-its-hurting-your-career/
https://womensagenda.com.au/business/are-you-the-sucker-lugged-with-office-housework-chances-are-youre-female-and-its-hurting-your-career/
https://www.brookings.edu/blog/future-development/2018/09/04/why-social-exclusion-is-hard-to-change-a-behavioral-perspective/
https://hbr.org/podcast/2018/09/lets-do-less-dead-end-work.html
https://www.aeaweb.org/research/women-men-promotable-task-differences
https://www.aeaweb.org/research/top-ten-research-highlights-2017
https://www.aeaweb.org/research/top-ten-research-highlights-2017
http://www.theatlantic.com/business/archive/2016/04/level-playing-field/475755/
http://www.forbes.com/forbes/welcome/?toURL=http://www.forbes.com/sites/ruchikatulshyan/2016/06/28/the-i-just-cant-say-no-club-women-need-to-advance-in-their-careers/&refURL=&referrer=#30dff3047e39


Student Supervision

Joyce Opal Guo, Honours Thesis Supervisor, University of Melbourne, 2018.

Edwin Chan, Dissertation Committee Member, University of Melbourne, 2018-.

University Service

Co-organizer, Experimental and Behavioral Economics Seminar Series, University of Melbourne, 2018-

Co-organizer, Gender, Norms, and Economics Workshop, University of Melbourne, 2018.

Junior hiring committee, University of Melbourne, Academic Job Market 2018-2019.

Professional Service

Member : American Economic Association, Econometric Society, Economic Science Association.

Journal Referee for (in alphabetical order): The American Economic Review, Economica, European

Economic Review, Experimental Economics, Journal of African Economies, Journal of Behavioral and

Experimental Economics, Journal of Economic Behavior and Organization, Journal of Environment and

Development, Journal of Human Resources, Journal of Institutional and Theoretical Economics, Journal

of Public Economics, Management Science, Resource and Energy Economics, Scandinavian Journal of

Economics, Social Choice and Welfare, World Development

Grant reviewer: National Science Foundation

Other Research Experience

Research Assistant, for Prof. Lise Vesterlund, Dept. of Economics, University of Pittsburgh, 2012-2014.

Consultant, Innovations for Poverty Action, Bolivia Agricultural Externalities Project, 2011.
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